EMPLOYMENT CONTRACT
BETWEEN THE
BOARD OF EDUCATION OF PRINCE GEORGE’S COUNTY
AND
KEVIN M. MAXWELL, Ph.D.

THIS EMPLOYMENT CONTRACT is made and entered into this zﬁ_‘fcl’l;y of
March, 2017, by and between the BOARD OF EDUCATION OF PRINCE
GEORGE’S COUNTY (hereinafter referred to as BOARD) and KEVIN M.
MAXWELL, Ph.D. (hercinafter referred to as CHIEF EXECUTIVE OFFICER or
CEO).

WHEREAS, the parties to this Contract, namely the Board and the Chief
Executive Officer, recognize the mutual benefits that the appointment of a CEO has to the
proper administration of the Prince George’s County Public Schools (hereinafter referred
to as SCHOOLS or PGCPS), and the furtherance of the best possible educational
program for the students enrolled in PGCPS; and

WHEREAS, the parties to this Contract, namely the Board and the CEO, fully
acknowledge the mutual benefits and mutual legal obligations inherent in the appointment

of a Chief Executive Officer; and

WHEREAS, the parties to this Contract, namely the Board and the CEO,

,:,f___;ﬂrecognizing trhe_viegal responsibilities of appointing a CEO, and the duties and

responsibilities of the CEO, as prescribed by Sections 4-102, 4-120, 4-201.1, 4-204 and 4-

402 of the Education Article of the Annotated Code of Maryland, do hereby mutually
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agree and contract; and

WHEREAS, the parties to this Contract, namely the Board and the CEO, believe
that the interest of the students, the Schools, the citizens of Prince George’s County, and
the staff of Prince George’s County Public School System is promoted and protected by
the parties entering into this Contract; and

WHEREAS, the Board acknowledges and agrees with the decision of the County
Executive to renew the CEQ’s appointment as CEO for a four-year term beginning on
July 1, 2017.

NOW, THEREFORE, for mutual and valuable consideration herein specified, the
parties agree as follows:

1. TERM

1.1 Itis agreed by and between the Board and the CEO that the Board does

employ Kevin M. Maxwell, Ph.D., as Chief Executive Officer for the term prescribed by

Sectlon 4-201. l(d)(l) of the Educatmn Art1cle of the Annotated Code of Marjyland

namely;four (4) years begmmng July 1, 2017 and endlng June 30;:202*1 .~ The parties

~ agree that the CEO shall petform the duties prescribed by the laws of the State of

,,Magsdé;}gl, the rules and i@gﬁléilgns of the Maryland State Board of Education, and the

' pol1c1es and adm1n1strat1ve procedures of the Board

I —— “PROFESSIONAL:- GERTIFIGATION & RESPONSIBILITIES

2.1 The CEO currently possesses a valid cettificate issued by the “State -

" Superintendent of Schools, in accordance with Section 4-201.1(e)(1)(i) of the Education
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Atticle of the dnnotated Code of Maryland and agrees to maintain valid and appropriate
certification during the term of his employment.

2.2 The CEO shall be responsible for the overall administration of PGCPS in
accordance with section 4-402 (b) (1) of the Education Article of the Annotated Code of
Maryland. The CEO shall be responsible for the following:

A.  Overall administration of the Schools, the day-to-day management and
oversight of the fiscal affairs of PGCPS, including the management of activities listed in
Section 4-402(b)(2) of the Education Article of the Annotated Code of Maryland,

B. Hiring and setting the salaries of executive staff as set forth in Sections 4-
402(c) and (d) of the Education Article of the dnnotated Code of Maryland,

C. Serving as the executive officer and Secretary/Treasurer of the Board
pursuant to Section 4-102 (3) of the Education Article of the Annotated Code of

Maryland,

D. Selectmg and ass1gn1ng teachers and other employees of the Schools,

organizing and/or reorganizing the administrative departments and -takmg other actions”
that-best serve PGCPS inaccordance with the laws of the State of Maryland;

] E Suggestmg regulatlons poheles, and procedures deemed necessary for the e

Well bemg and order of the Schools in accordance w1th Sect1on 4-204 (b) ofthe -

==e—e———Fdycation-Article-of" the Annotated Code ofMaryland -and,——

F.Performing all dutles ificident to the office of CEQ inaccordance with the laws
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such other duties as may be prescribed by the Board from time to time.

2.3 The Board Members individually and collectively agree to refer criticisms,
complaints, and suggestions called to their attention to the CEO for study, review,
investigation and/or recommendation.

2.4  The CEO shall, personally, or through a Designee, in accordance with
Section 4-102(b) of the Education Atticle ’of the Annotated Code of Maryland, attend all
meetings of the Board and its committees, unless the evaluation of the CEO, his tenure,
salary, or administration of the CEO’s office is under consideration. The CEO shall serve
as an ex-officio member of all Board committees and shall provide administrative support
and recommendations on each item of business considered by each of these groups.

2.5  The CEO agrees to devote his full time to employment by the Board of
Education of Prince George’s County. The CEO agrees to devote his best efforts and all
of his time and attention exclusively to the duties of CEO of Prince George’s County

Public Schools, exclusive of such vacation periods, legal holidays, and other days off as

- provided-in this Contract: The Board realizes that the CEO may, and is encouraged to - —

~ engage in educational, civicand charitable activities as long as such devotion of time and ™

____energy does nof interfere with the CEO’s obligations unde this Contract. ..

© ¢ 2.6 The CEO is required to keep and maintain all records relating to Board and”

—mmm——— administrative-business-in-the-form-and manner required-by-the-State-of Maryland; the=———==

~—MIaryland State Board of Education (MSDE), afid/ot the Board, The CEOWill be

required from time fo time to prepare reports, documents, contracts, and correspondence
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as required by the Board and as required by MSDE, the State of Maryland, U.S.
Department of Education or other entities with which the Board does business in addition
to the Prince George’s County Executive and Prince George’s County Council. All of
these reports and related records ate the property of the Board.

3. COMPENSATION

3.1 The annual salary of the CEO for the first year of the term of this Contract
shall be two hundred ninety nine thousand, nine hundred thirty-seven dollars, ($299,937),
payable bi-weekly and subject to applicable withholdings. This annual salary rate shall be
paid to the CEO in accordance with the schedule of salary payments in effect for other
certificated employees. Such compensation shall be based upon a 12-month certificated
employee work yeat.

3.2 The annual salaty for each subsequent year of this Contract, effective July
1, 2018, shall be increased by the amount of three and one-half (3.5%) petcent of the

prev1ous year s annual salary

- er3.3 - In no event-may the annual salary-of the CEO be reduced-during the term -

B of’tfliS’Contract;’except“a's"mutually agreed upon by the parties in accordance with Section

) 7‘1 _ 02 of the Educat1on Art;_cle of the Annotaz‘ed Code of Maryland I "Wf‘ -

o "‘“”f"‘_“ff"?)iﬂr‘ “The Board shall consider after the end of ¢ach ﬁscal year Whether to pay the =~

— CEO'an**annual&performance*bonus*—uThefp_g_xjfognance:bonus:may*bgzln:anjamoyntigpig,_ )

~10% of the CEQ’s annual salary for the previous fiscal year and will be based upon the

— " Board’s evaliuation of the CEO’s performance. The criteria to be used by the Board shall
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be reduced to writing and include measurable standards mutually agreed upon by the
Board and the CEO by October 31 of each year. These standards shall address in part the
priorities of the Board, as determined by the Board. Payment of a performance bonus
shall be in the sole discretion of the Board and shall be paid only upon approval by a
majority of the Board. The Board shall vote on the performance bonus and pay any bonus
awarded by October 31 of each year, beginning in 2017, but this date may be extended by
the Board. Any increase provided under this Section 3.4 is separate and apart from the
increase provided in Section 3.2 of this Contract,

3.5  The CEO shall participate in the appropriate State and local
pension/retirement systems, as provided by law, with appropriate deductions being taken
from his salary.

3.6  Inaddition to the CEOQ’s annual salary, the Board will also contribute the
maximum amount allowable by law, not to exceed a total amount of $71,000,

commencmg Fiscal Year 2018 and the same amount each Fiscal year of this Conttact

-—-—thereafter to the CEOQ’s section 457 Plan and section- 403(b) Plan;-as: des1gnated by the -

- —CEO; These payments shall be made in four (4)equal quarterly payments during each

___year ofth1s Contract. _ N i\,_l;{i S——

”:4 LEAVE AND OTHER BENEFITS oo

— I3 1——The CEO-shall-be-entitled-to-36- days -of-annual- leave each-year,"which-shall—

“be avaﬂable to him at the begmnmg of the'term of thls Contract and on July 1 of each

“year thereafter, the CEO shall be credited with 36 days of annual leave to be used during
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a fiscal year. The CEO, at the end of each Fiscal Year, at his sole option, may: (1) carry
over all or a portion of such accumulated and unused annual leave, up to 10 days, to the
subsequent year; (2) convert all or a portion of such leave, up to 10 days, to additional
compensation (calculated at a per diem rate of 1/260 of the CEQ’s annual salary); or (3)
convert such portion of such leave, up to 10 days, as may be permitted by the Internal
Revenue Code, to contributions into the CEO’s qualified deferred compensation plans or
Tax Sheltered Annuities (TSA), as designated by the CEO. In addition, the CEO shall be
entitled to be paid for accumulated and unused annual leave, up to 25 days, (calculated at
a per diem rate of 1/266 of the CEO’s annual salary) upon his separation from service
with the Board.

42  The CEO shall be entitled to 15 days of sick leave for each Fiscal Year of
this Contract, which may be accumulated and carried over from year to year, without
limitation. All of the CEO’s sick leave shall be available to him at the beginning of each

year of the term of this Contract. The CEO shall not be entitled to cash out or convert

~——-any-such smk-leave;but*upon retirement; may-use such 1eave-as'cred1table service with-
—— - “the Maryland State Retitement and Pension System, as permitted by law.

_4. 3 The CEO and hlS ehglble dependents w111 be covered at his optlon at the

T Board’s total "cost, on’ the Board’s medlcal dental, vision, and prescnptlon insurance ~

— ""plans_ln the- event the-CEOretires-after-the-term-of* thls-Contract—he -will be e11g1b1e 10—

participate in the ret_lrees “healthi ifisurance program, in the,,garne mhanfer as other

~ ‘executive stafl employees, without any requirement of length of employment with the
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School System, as long as allowable by law.
44  The Board shall pay the full premium for a policy of disability insurance

and/or supplemental disability insurance for the CEO that provides a benefit of two/thirds

of the CEO’s salary.

45 The Board shall pay the full premium for a life insurance policy covering
the CEO in an amount equal to twice his salary, and shall pay the full premium for a
supplemental life insurance policy, coveting the CEO, in the face amount of $500,000,

with the beneficiary/beneficiaries of both policies to be designated by the CEO.

4.6 buring the course of this Contract, the Board shall provide the CEO with a
PGCPS-owned or PGCPS leased vehicle for local and in-State travel to conduct school
district business. In addition, PGCPS will provide the CEO with a driver and security
personnel, as needed, while he is on travel for official business for PGCPS. In the
alternative, should the CEO use his personal vehicle for such purposes, PGCPS will pay

expenses for gasoline, insurance, maintenance, and repairs in connection with the use of

- ———his-personal-vehicle:——- -

R A During the term of this Contract; the Board shall provide the CEO witha

T petsonal cominunication device, modem telephone lines arid a telefax machine for the

personal computer/laptop, software appropriate for his dutics, cellular felephoncor

== —@EO’s-use-inhis-home-office-and-will-pay-all-costs-associated-with-same; to-allow him-to——""

~—phe available ag needed to perform his duties as CEO.
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5. EXPENSE REIMBURSEMENT

5.1  The Board recognizes that the CEO will incur expenses from time to time,
as the Board’s representative, at civic and school related functions within Prince George’s
County, the State of Maryland, and the continental United States, in the pursuit of
educational excellence, private funding and grants, and for other reasons in support of
PGCPS. In addition, the Board expects the CEO to continue his professional development
and further expects him to participate in relevant learning experiences and attend
appropriate professional meetings, seminars, and workshops at the local, state and
national level. Finally, the Board agrees that the CEO should continue his memberships
in customary national, state, and local professional organizations to which a CEO of a
public school system regularly belongs. For these responsibilities and related expenses,
the Boatd shall pay or teimburse the CEO for reasonable expenses up to a maximum
amount of $25,000 per year. For expense reimbursements of any kind, the CEO shall file

1temlzed expense statements Wlth the Board Chalr, who will review same, and upon

-~ -——-—gpproval of the Board-Chair, which- approval will not be unr easonably withheld; the— - -

—-—Board shall reimbuise the CEO for reasoriable business ‘expen’s‘e‘s“lre“ incurs on behalf of —

tne Board and PGCPS The Board mav dnect_the CEO to attend conferences and

meetmgs that the Board beheves wﬂl enhance the CEO’s ab111ty to fulﬁll hlS dutles and ™

‘—”iﬁ"—;*resp0n31b111tleS*—The*partles further- agree that the:EEO-and-the-Board Chair may-agree to—

ificrease that amount, with notice to the Boatd, if it appears to be in the best ifiterest of the

~ 77 " "Board and PGCPS to doso.
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6. REVIEW AND ASSESSMENT OF PERFORMANCE

6.1  Both the Board and the CEO recognize that a carefully developed and
implemented evaluation process is a valuable part of Board/CEO communication. The
Board shall evaluate and assess, in writing, the performance of the CEO at least once per
year, generally not later than November 1, of each year, during the term of this Contract.
The format of the CEO’s evaluation and the evaluation instrument shall be developed by
the Board, in collaboration with the CEO. It is anticipated that the evaluation of the CEO
will include, but not be limited to, assessment of progress in student achievement goals,
working relationships with the Board, other government agencies and stakeholders
(including parents, community and staff), and performance of duties required by law and
standards of professional conduct. The evaluation of the CEO shall be based on the

agreed upon goals and objectives established by the parties.

7. TERMINATION

———- 7.1  This Contract may be terrmnated prlor to the- explratlon of the four—year

term by (1) mutual ag1eement of the partles (2) retnement of the CEO (3) death or

- permanent ¢ d1sab1hty of the CEO; (4) res1gnat1on of the CEO or (5) termlnatlon for

1mmorahty, mlsconduet in ofﬁce 1nsubord1nat10n, mcompetency, or w111fu1 neglect of -

i f‘-e'dut-y‘in-accordanee-w1thfthe-prov181onsfof—Sect1on—4—~201—(e)‘of-the—Educahon—Artwle of'the—

— Annomted Code Of Mary ylc‘z—d UPOh removal of the CEO by the State Supemﬁtéhdeﬁt Of

Schools for cause, the CEO’s eompensatlon and all other beneﬁts w111 cease. V

If the parties mutually agree to terminate this Contract prior to the expiration date,
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~ g0, they will; it good faithi, attempt to retam an attorney at the same houtly rates as

they also may agree (but are not required to agree) to a severance payment for the CEO.
The Board and CEO agree that to the extent practicable, either party will provide 90 days
prior written notice to the other party of the intent to terminate this Contract.

8. PROFESSIONAL LIABILITY

8.1 The Board shall, to the fullest extent allowed by law, defend, hold harmless,
and indemnify the CEO from any and all dema nds, claims, suits, actions and legal
proceedings brought against the CEO in his individual or official capacity, SO {ong as he
is acting within the scope of his employment and without malice of gross negligence of
his conduct is not in violation of 2 criminal statute and he has acted in his official capacity
as agent and employee of the Board, in accordance with Section 4-105 of the Education
Axticle, Annotated Code of Maryland. Such indemnity shall include the costs and
attorney’s fees reasonably required to offectuate this provision. The obligations under this
section may be met through the Board’s existing liability insurance program. For

mdemmﬁcatmn not prov1ded by any msurance ooverage the parties will in good faith

__endeavor to retain-an attorney whois-on- the MABE/LSA Panel-and that if unableto-do—

——————demands;clainis; su1tseact10ns~and/ ot~ 1ega1 proceedmgs

/// »»»»» I

I

IJ,J// s= _’//_.__ I

] ”*_'ff‘reﬂected by the MABE/LSA Panel. Tnno case wﬂl 1nd1v1dua1 Board members be .o o o

cons1dered personaﬂy liable to defend hold harmless of mdemmfy the CEO agamst such ™

—— SR IR e

If,in the je good faith opinion onof the CEO, an actual con conﬂwt’W_'i‘thh’e‘Bﬁifdeii's’fs’,’"”

- of 156téﬁtiéll§'06iild seasonably exist, “petween the 1egal position of the CEO and thelegal
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position and responsibilities of the Board regarding the defense of any claim against the
Board or the CEO, the CEO may engage his own counsel, in which event the Board will
indemnify the CEO for the costs of his legal defense, as permitted by State law and within
the parameters described above. This provision shall survive the expiration and/ot

termination of this Contract.
9, SECURITY

9.1 Inthe event the life or safety of the CEO and/or his family is threatened or
otherwise appear endangered during his position as CEO ot because of the performance
of his official duties, the Board, in consultation with appropriate law enforcement
officials, shall provide reasonable protection for him and/or his family, as the Board

determines propet, with all costs paid by the Board.

10. OTHER ACTIVITIES

10.1 The duties and responsibilities of the CEO require full-time employment

and frequenﬂy requlre the CEO to attend to his duties durmg the evemngs, Weekends and

S hohdays The-GEO shall not accept any- outs1de employment that-in-any mannetr——

-———interferes with the performance of his duties and responsibilities as'CEO;~The Board -

— e -CEO’s duties’ may have & beneﬁ01al 1mpact onthe CEO’s professmnal giowth and otithe

e e

o reeogmzes that certain outs1de activities that wﬂl not mterfere with the performance ofthe . o

- 1% (V) & SystemﬁThuthhe Board agrees-to-permit-the- CEO;subjectto- pnor approval by*

"f"ttfeBb}ir‘_d‘Cliaif and notice 10 ﬂE‘Béﬁ‘r'd: tﬁ‘t'e’ééh/, serve asan adJunct professor of i~

~“some othet capacity at the college or university level on a part-time basis; engage in
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private consulting and speaking engagements; and accept appointments to foundations,
boards ot commissions, so long as none of these activities interferes with the CEO’s
performance of his duties under this Contract. Any honoraria or other compensation paid
to the CEO in connection with such activities shall be retained by the CEO. Any expense
reimbursement received by the CEO shall be paid to the Board, if the Board paid for the
expense. The CEO shall report to the Board, no later than July 1 of each Contract year,
all such outside activities in which he has engaged during the preceding year.

11. RENEWAL OF EMPLOYMENT CONTRACT

11.1 Any renewal of this Contract shall be governed by the laws of the State of
Maryland.

12. SEVERABILITY & GOVERNING LAW

12.1 If any cause ot provision herein shall be judged invalid or unenforceable by
a Court of competent jurisdiction, or by the operation of any applicable law, it shall not

affect the vahdn:y of any other cause of prov181on wh1ch shall remain in full force and

e effect: “The Contract shall be governed by the laws of the-State of Maryland:-The Circuit

-~ ~Court for Prin‘ce"Georg‘e’S‘Countyshall have jurisdiction over any dispute which may

'W;arlse under th1s Contract unless federal Junsdlctlon is. excluswe for the remedy sought

and each of the part1es shall subm1t and h’é’reby consent to suoh Court’s exclusive

ﬁr‘xr:junsdlotlonﬁEach of the proyls1ons of thlS Contractshall be~ enforocable mdependently of

- —— T U

T any other provisiofi of this" Contract or independent 0; f any other claim of cause of action.

Page 13




13.  WAIVER OF BREACH

13.1 The waiver by either party of a breach of any provision of this Contract by
the other shall not operate or be construed as a waiver of any subsequent breach by either
party of this Contract.

14, AMENDMENT

14.1 This Contract may be amended during its term by mutual written consent of
the Boatd and the CEO. Any such amendment shall be in writing, approved by official
action of the Board, and accepted in writing by the Board Chair and the CEO.

15.  APPROVAL OF THE STATE SUPERINTENDENT

15.1 This Contract shall be null and void unless the appointment of the CEO is
approved in writing by the State Superintendent of Schools, pursuant to Section
4-201.1(e)(2) of the Education Article of the Annotated Code of Maryland.

16, SIGNATORY CLAUSE

16.1 This Agreement and Contract is entered into by the parties in compliance

e with the laws of the State of Maryland:- This Contract is subject to the laws of'the State of
Ma'ryland and shall always be construed in a manner @ITSiétént with the laws of the State -

____of Maryland, the

*and procedures of the Board of Education of Priice Geéorge’s County. ~ o

requitements of fhé:l&@éﬁland,,Stéfé.E@@gc{fﬁd}matigngandiﬁéj@;cﬂigigé' o

——— "IN WITNESS WHEREOTF, the patties have entered info | this Contract as of the dafe set

forih above and this action is taken by KEVIN M. MAXWELL, Ph.D., as Chief
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Executive Officer, and the BOARD OF EDUCATION OF PRINCE GEORGE’S

<. cal/

“Segun C. Eubanks, Ed.D., Chair
Board of Education of
Prince George’s County

Y

Witnegs 7" Kevin M. Méxwell, Ph.D.
Chief Executive Officer
Prince George’s County
Public Schools

COUNTY, by its Chair.

f% 45

itness d
/
/
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EMPLOYMENT CONTRACT
BETWEEN THE
BOARD OF EDUCATION OF PRINCE GEORGE’S COUNTY
AND
KEVIN M. MAXWELL, Ph.D.

THIS EMPLOYMENT CONTRACT is made and entered into this Eﬂﬁy of
March, 2017, by and between the BOARD OF EDUCATION OF PRINCE
GEORGE’S COUNTY (hereinafter referred to as BOARD) and KEVIN M.
MAXWELL, Ph.D. (hereinafter referred to as CHIEF EXECUTIVE OFFICER or
CEO).

WHEREAS, the parties to this Contract, namely the Board and the Chief
Executive Officer, recognize the mutual benefits that the appointment of a CEO has to the
proper administration of the Prince George’s County Public Schools (hereinafter referred
to as SCHOOLS or PGCPS), and the furtherance of the best possible educational
program for the students enrolled in PGCPS; and

WHEREAS, the parties to this Contract, namely the Board and the CEO, fully
acknowledge the mutual benefits and mutual legal obligations inherent in the appointment

of a Chief Executive Officer; and

WHEREAS, the parties to this Contract, namely the Board and the CEO,

;,;;,;_recogm'zing trhe_viegal responsibilities of appointing a CEO, and the duties and

responsibilities of the CEO, as prescribed by Sections 4-102, 4-120, 4-201.1, 4-204 and 4-

402 of the Education Atticle of the Annotated Code of Maryland, do hereby mutually
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agree and contract; and

WHEREAS, the parties to this Contract, namely the Board and the CEO, believe
that the interest of the students, the Schools, the citizens of Prince George’s County, and
the staff of Prince George’s County Public School System is promoted and protected by
the parties entering into this Contract; and

WHEREAS, the Board acknowledges and agrees with the decision of the County
Executive to renew the CEQ’s appointment as CEO for a four-year term beginning on
July 1, 2017.

NOW, THEREFORE, for mutual and valuable consideration herein specified, the
parties agree as follows:

1. TERM

1.1 Itis agreed by and between the Board and the CEO that the Board does
employ Kevin M. Maxwell, Ph.D., as Chief Executive Officer for the term prescribed by

Section 4-201. l(d)(l) of the Educatlon Atticle of the Annotated Code of Maryland

namely;four-(4) years begmmngJuly 1,2017 and endmg June 30;2021 .~ The parties

~ agree that the CEO shall perform the duties prescribed by the laws of the State of

" ‘LMéIjY_l@, the rules and regulations of the Maryland State Board of Education, and the

' pohmes and adm1n1strat1ve prooedures of the Board

217" The CEO currently possesses a Vahd —certificate issued by the State -

~——"2:—PROFESSIONAL- GERTIFICLA—TION‘& RESP@NSIBIIJITIE‘S

" Superintendent of Schools, in accordance with Section 4-201.1(e)(1)(i) of the Education
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Atticle of the Annotated Code of Maryland and agrees to maintain valid and appropriate
certification during the term of his employment.

2.2 The CEO shall be responsible for the overall administration of PGCPS in
accordance with section 4-402 (b) (1) of the Education Atticle of the Annotated Code of
Maryland. The CEO shall be responsible for the following:

A.  Overall administration of the Schools, the day-to-day management and
oversight of the fiscal affairs of PGCPS, including the management of activities listed in
Section 4-402(b)(2) of the Education Article of the dnnotated Code of Maryland,

B. Hiring and setting the salaries of executive staff as set forth in Sections 4-
402(c) and (d) of the Education Article of the dnnotated Code of Maryland,

C. Serving as the executive officer and Secretary/Treasurer of the Board
pursuant to Section 4-102 (3) of the Education Article of the Annotated Code of

Maryland,

D. Selectmg and asmgnmg teachers and other employees of the Schools,

organizing and/or reorganizing the administrative departments and takmg other actions-

that‘oest serve PGCPS in’eeeordanc'e with the laws of the State of Maryland; -

) ]§1 Suggestmg regulatlons pol101es, and procedures deemed necessary for the

WeH bemg and order of the Schools in accordance w1th Sectwn 4-204 (b) of the -

mee————THducation= Artlcle -of" the Annotated-Code-of Maryland and=———

" of the State of Maryland and as provided by the policies of the Board, and shall perform
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such other duties as may be prescribed by the Board from time to time.

2.3 The Board Members individually and collectively agree to refer criticisms,
complaints, and suggestions called to their attention to the CEO for study, review,
investigation and/or recommendation.

2.4  The CEO shall, personally, or through a Designee, in accordance with
Section 4-102(b) of the Education Article of the Annotated Code of Maryland, attend all
meetings of the Board and its committees, unless the evaluation of the CEO, his tenure,
salaty, or administration of the CEO’s office is under consideration. The CEO shall serve
as an ex-officio member of all Board committees and shall provide administrative support
and recommendations on each item of business considered by each of these groups.

2.5  The CEO agrees to devote his full time to employment by the Board of
Education of Prince George’s County. The CEO agrees to devote his best efforts and all

of his time and attention exclusively to the duties of CEO of Prince George’s County

Public Schools, excluswe of such vacation pcrlods, legal hohdays and other days off as

- provided in this Contract:The Board realizes thatthe CEO may; and is encouraged to

-~engage in educational, civicand charitable activities as long as such devotion of time and™

__energy does 1ot interfere w1th the CEQ’s obhganons under this Contract. .. ]

T ‘2.6 The CEOis requlred to keep and maintain all records relatmg to Board and

———————administrative-business-in-the-form- and -mannet- requlred by the-State-of " Maryland ~the—

“""—'**Maf“yla‘zfd'StatéiBﬁsz’fif Edmtian(MsDE);ﬁd/af‘thé‘Bb'aTdi ,Thie‘ CEOwill be

required from time fo time to prepate reports, documents, coniracts, and correspondence
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as required by the Board and as required by MSDE, the State of Maryland, U.S.
Department of Education or other entities with which the Board does business in addition
to the Prince George’s County Executive and Prince George’s County Council. All of
these reports and related records are the property of the Board.

3. COMPENSATION

3.1 The annual salary of the CEO for the first year of the term of this Contract
shall be two hundred ninety nine thousand, nine hundred thirty-seven dollats, ($299,937),
payable bi-weekly and subject to applicable withholdings. This annual salary rate shall be
paid to the CEO in accordance with the schedule of salary payments in effect for other
certificated employees. Such compensation shall be based upon a 12-month certificated
employee work yeat.

3.2 The annual salary for each subsequent year of this Contract, effective July
1, 2018, shall be increased by the amount of three and one-half (3.5%) percent of the

prevrous year s annual salary

33 - Inno event-may the annual salary of the CEO be reduced-during the term

Of’tﬁiS’Contract; 'except*aS"mutually‘agreed upon by the parties in accordance with Section ——

A 202 .of the Education Article of the Annotated. Code of Maryland

S ’f"‘f‘ff"3i4 “The Board shall” con31de1 after the end of each’ ﬁscal year Whether to pay the =

;%';-‘—GE@;an:annualeperformancebonus;The:performance:bonus:may;be=1n:an>‘arnount*up~to =

—-————10% of the CEQ’s annual salary for the previous fiscal year and will be based upoi the

~" Board’s evaluation of the CEQ’s performance. The criteria to be used by the Board shall

Page 5




be reduced to writing and include measurable standards mutually agreed upon by the
Board and the CEO by October 31 of each year. These standards shall address in part the
priorities of the Board, as determined by the Board. Payment of a performance bonus
shall be in the sole discretion of the Board and shall be paid only upon approval by a
majority of the Board. The Board shall vote on the performance bonus and pay any bonus
awarded by October 31 of each yeat, beginning in 2017, but this date may be extended by
the Board. Any increase provided under this Section 3.4 is separate and apart from the
increase provided in Section 3.2 of this Contract.

3.5 The CEO shall participate in the appropriate State and local
pension/retirement systems, as provided by law, with appropriate deductions being taken
from his salary.

3.6  Inaddition to the CEO’s annual salary, the Board will also contribute the
maximum amount allowable by law, not to exceed a total amount of $71,000,

commencmg Fiscal Year 2018 and the same amount each Fiscal year of this Contract

—-—thereafter to the CEO’s-section 457 Plan and section- 403(b) Plan;as- demgnated by the —

~—CEO: These payments shall be madein four (4) equal quarterly payments during each

' ,year of thls Contract

s %4. ~ LEAVE AND OTHER BENEFITS

.2 — "'“he CEO-shall-be-entitled-to-36- days -of-annual-leave-each-year, which-shall—

“beavailable to him at the begmmng of theterm of~ thls Contractand on July 1 of each

" year thereafter, the CEO shall be credited with 36 days of annual leave to be used during
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a fiscal year. The CEO, at the end of each Fiscal Year, at his sole option, may: (1) carry
over all or a portion of such accumulated and unused annual leave, up to 10 days, to the
subsequent year; (2) convert all or a portion of such leave, up to 10 days, to additional
compensation (calculated at a per diem rate of 1/260 of the CEO’s annual salary); or (3)
convert such portion of such leave, up to 10 days, as may be permitted by the Internal
Revenue Code, to contributions into the CEO’s qualified deferred compensation plans or
Tax Sheltered Annuities (TSA), as designated by the CEO. In addition, the CEO shall be
entitled to be paid for accumulated and unused annual leave, up to 25 days, (calculated at
a per diem rate of 1/266 7of the CEQ’s annual salary) upon his separation from service
with the Board.

42  The CEO shall be entitled to 15 days of sick leave for each Fiscal Year of
this Contract, which may be accumulated and carried over from year to year, without
limitation. All of the CEO’s sick leave shall be available to him at the beginning of each

year of the term of this Contract. The CEO shall not be entitled to cash out or convert

~——-any-such s1ck-1eave;but—upon tetirement; may-use such 1eaveasered1table service with-
= “the Maryland State Retirement and Pension System, as permitted by law.

_43 _ The CEO. and his ehglble dependents will be covered at his optlon at the 7: S

e "””‘Boar‘d’s total cost, on the Board’s med1ca1 dental, vision, and prescnptxon insurance ~

m— "*plans—In theevent-the-GEQ-retires-after-the-tetm-of this-Contract; he-will-be- e11g1b1e O —

participate in the retirees’ healtli insurance program, in the same manner as other

~ executive staff employees, without any requirement of length of employment with the
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School System, as long as allowable by law.
44  The Board shall pay the full premium for a policy of disability insurance

and/or supplemental disability insurance for the CEO that provides a benefit of two/thirds

of the CEO’s salary.

4.5 The Board shall pay the full premium for a life insurance policy covering
the CEO in an amount equal to twice his salary, and shall pay the full premium for a
supplemental life insurance policy, covering the CEO, in the face amount of $500,000,
with the beneficiary/beneficiaries of both policies to be designated by the CEO.

4.6 During the course of this Contract, the Board shall provide the CEO with a
PGCPS-owned or PGCPS leased vehicle for local and in-State travel to conduct school
district business. In addition, PGCPS will provide the CEO with a driver and security
personnel, as needed, while he is on travel for official business for PGCPS. In the
alternative, should the CEO use his personal vehicle for such purposes, PGCPS will pay

expenses for gasoline, insurance, maintenance, and repairs in connection with the use of

-~ -———his personal vehicle:— - -

~— 477~ During the term of this Contract; the Board shall provide the CEO witha

.......personal computer/laptop, software appropriate for his duties, cellular telephoneor

~ T personal communication device, modem telephone lines and a telefax inachine fot the™

—CEO*s-use-inhis-home-office-and-will-pay-all-costs-associated-with-same;to-allow-him-to—=——

~ " be available as nieeded to perform his duties as CEO:
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5. EXPENSE REIMBURSEMENT

5.1  The Board recognizes that the CEO will incur expenses from time to time,
as the Board’s representative, at civic and school related functions within Prince George’s
County, the State of Maryland, and the continental United States, in the pursuit of
educational excellence, private funding and grants, and for other reasons in support of
PGCPS. In addition, the Board expects the CEO to continue his professional development
and further expects him to participate in relevant learning experiences and attend
appropriate professional meetings, seminars, and workshops at the local, state and
national level. Finally, the Board agrees that the CEO should continue his membetships
in customary national, state, and local professional organizations to which a CEO ofa
public school system regularly belongs. For these responsibilities and related expenses,
the Board shall pay or reimburse the CEO for reasonable expenses up to a maximum
amount of $25,000 per year. For expense reimbutsements of any kind, the CEO shall file

itemized expense statements Wlth the Board Chair, who will review same, and upon

e --*approval of the Board-Chair, which- approval will not be unreasonably withheld; the— -~

~Board shall reimbutse the CEO for reasonable business expen’s"e*fs;;lfe“’in‘curs on behalf of

the Board and PGCPS The Board may dlrect the CEO to attend conferences and

T meetmgs that the Board beheves w111 enhance the CEO’S ab111ty to fulﬁll hlS dutles and ™

m::respons1b111t1es——Thepart1es -further- agree thattheGEO-and-the Board Chair may-agteeto—

ificrease that amouiit, with notice to the Board, if it appears to be ifi the best intérest of the

~ Boardand PGCPStodoso.

Page 9




6. REVIEW AND ASSESSMENT OF PERFORMANCE

6.1  Both the Board and the CEO recognize that a carefully developed and
implemented evaluation process is a valuable part of Board/CEO communication. The
Board shall evaluate and assess, in writing, the performance of the CEO at least once per
year, generally not later than November 1, of each year, during the term of this Contract.
The format of the CEQ’s evaluation and the evaluation instrument shall be developed by
the Board, in collaboration with the CEO. It is anticipated that the evaluation of the CEO
will include, but not be limited to, assessment of progress in student achievement goals,
working relationships with the Board, other government agencies and stakeholders
(including parents, community and staff), and performance of duties required by law and
standards of professional conduct. The evaluation of the CEO shall be based on the

agreed upon goals and objectives established by the parties.

7. TERMINATION

wome——-- 7.1 This Contract may be terminated- pnor to the explratlon of the four-year"* e

term by (1) mutual ag1eernent of the partles (2) retnement of the CEO (3) death or

permanent ¢ dlsablhty of the CEO; (4) re31gnat10n of the CEO or (5) termmatlon for

1mmora11ty, mlsconduct in ofﬁce 1nsubord1nat1on mcompetency, or w111fui neglect of

%;f*f'v—duty-imaccordanceAwithftheprovisionsfof~Section—4—-20~1v(e)»of—the—Educatlon'—Artlclefof—the -

- Annéidiéd Code of Maryland UpOTl femOVal of the CEO by"the State Supelﬁltendehﬁof

Schools for cause the CEO’s compensatlon and all other benefits w111 cease.

If the parties mutually agree to terminate this Contract prior to the expiration date,
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they also may agree (but are not requited to agree) to a severance payment for the CEO.
The Board and CEO agree that to the extent practicable, either party will provide 90 days
prior written notice to the other party of the intent to terminate this Contract.

8. PROFESSIONAL LIABILITY

8.1  The Board shall, to the fullest extent allowed by law, defend, hold harmless,
and indemnify the CEO from any and all demands, claims, suits, actions and legal
proceedings brought against the CEO in his individual or official capacity, so long as he
is acting within the scope of his employment and without malice or gross negligence or
his conduct is not in violation of a criminal statute and he has acted in his official capacity
as agent and employee of the Board, in accordance with Section 4-105 of the Education
Atticle, Annotated Code of Maryland. Such indemnity shall include the costs and
attorney’s fees reasonably required to effectuate this provision. The obligations under this
section may be met through the Board’s existing liability insurance program, For

indemnification not prov1ded by any insurance coverage the partles will in good faith

- -endeavor to retain-an-attorney who-is-on-the MABE/L.SA-Panel-and that if unable to-do— -

—m T 0, they will, in good faith attempt to 1 ctainan “attorney at the s samme houtly rates as™ "~

f,reﬂeéted bV the MABE/LSA Panel. In no case will 1nd1v1dqa1»_B oard membersbe .

"":"""""7"'"ConSIdeféd’ﬁéTE'ﬁﬁally ‘lléblé to déféﬁd; Hﬁld 'hﬁi‘m'le‘ss, ot indemnify the CEO against such™

#ff“_—mdemands;*clalm‘S‘“sults actions- and/or legal procecdings————=—"—

- or potentially could reasonably exist, between the legal position of the CEO and the legal
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position and responsibilities of the Board regarding the defense of any claim against the
Board or the CEO, the CEO may engage his own counsel, in which event the Board will
indemnify the CEO for the costs of his legal defense, as permitted by State law and within
the patameters described above. This provision shall survive the expiration and/or
termination of this Contract.

9. SECURITY

9.1 In the event the life or safety of the CEO and/or his family is threatened or
otherwise appear endangered during his position as CEO or because of the performance
of his official duties, the Board, in consultation with appropriate law enforcement
officials, shall provide reasonable protection for him and/or his family, as the Board
determines proper, with all costs paid by the Board.

10. OTHER ACTIVITIES

10.1 The duties and responsibilities of the CEO require full-time employment

and frequenﬂy requlre the CEO to attend to his duties durmg the evemngs weekends and

—wemeem—i0lidays: The-CEO shall not accept-any-outside employment that-in-any manner—— -~~~ - e
‘‘‘‘‘ —interferes with the performance of his duties and‘responsibiﬁﬁes as’CEO; The Board

L recogmzes that cerain outside activities that will not interfere. with the performance ofthe

=="CEO’s duties’ may have a beneﬁc1a1 1mpact onthe CEO’s profess1onal g1owth and on'the

~———=———8chool+ System—Thus—the Board-agrees-to- perrmt the-CEO;- subject to-priot- approval by e

the Board Chair and notice to the Board, to teach serve as an adjunct professor of il

““sommie Gthet capacity at the college or university 1ével on a part-time basis; engage in
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private consulting and speaking engagements; and accept appointments to foundations,
boards or commissions, so long as none of these activities interferes with the CEO’s
performance of his duties under this Contract. Any honoraria or other compensation paid
to the CEO in connection with such activities shall be retained by the CEO. Any expense
reimbursement received by the CEO shall be paid to the Board, if the Board paid for the
expense. The CEO shall report to the Board, no later than July 1 of each Contract yeat,
all such outside activities in which he has engaged during the preceding year.

11. RENEWAL OF EMPLOYMENT CONTRACT

11.1 Any renewal of this Contract shall be governed by the laws of the State of
Maryland.

12. SEVERABILITY & GOVERNING LAW

12.1 Ifany cause ot provision herein shall be judged invalid or unenforceable by
a Court of competent jurisdiction, or by the operation of any applicable law, it shall not

affect the Va11d1ty of any other cause ot prov131on Wh1ch shall remain in full force and

~effect:; “The-Contract shall be governed by the laws of the-State of Maryland:-The Circuit B

-~ ~Court for Prince George’s County shall have jurisdiction over any dispute which may

i unde this Contract unlss fedetljurisdition 1 Gxclusiv for th remedy sought,

T and each of the partles shall submlt and hereby consent to suoh Court’s excluswe R

any other provision of this Contract or mdependent of any other claifil of cause of action. -
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13.  WAIVER OF BREACH

13.1 The waiver by either party of a breach of any provision of this Contract by
the other shall not operate or be construed as a waiver of any subsequent breach by either
party of this Contract.

14, AMENDMENT

14.1 This Contract may be amended during its term by mutual written consent of
the Board and the CEO. Any such amendment shall be in writing, approved by official
action of the Board, and accepted in writing by the Board Chair and the CEO.

15,  APPROVAL OF THE STATE SUPERINTENDENT

15.1 This Contract shall be null and void unless the appointment of the CEO is
approved in writing by the State Superintendent of Schools, pursuant to Section
4-201.1(e)(2) of the Education Article of the Annotated Code of Maryland.

16, SIGNATORY CLAUSE

16.1 This Agreement and Contract is entered into by the parties in compliance

with the laws-of the State of Maryland.-This Contract is-subject to the laws of the-State of

Maryland and shall always be construed in a manner consistent with the laws of the State -

___of Maryland, the requitements of the Maryland State Board of Education and the policies

~ ‘and procedutes of the Board of Education of Prince Géofge’s County.

~ IN WITNESS WHEREOTF, the parties have entered info this Confract as of the date set

forth above and this action is taken by KEVIN M. MAXWELL, Ph.D., as Chief
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Executive Officer, and the BOARD OF EDUCATION OF PRINCE GEORGE’S

COUNTY, by its Chair.

(oA DS o))

ltness d/ \%egun C. Eubanks, Ed.D., Chair

Board of Education of
Prince George’s County

%J/M

Wltn s Kevin M. Méxwell, Ph.D.
Chief Executive Officer
Prince George’s County
Public Schools
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